Employment benefits offered to support staff

legal recruitment
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International 4 6% 25-30 v sazliaxry 4 v v Medical screening
International v 5-7.5% 25 up to 27 after 5 years v saz:axry v v
National 75% of salary 5% v 25 5 v sall'axry v 4 v v
National v 75% of salary 3-5% 24 up to 30 after 20 years v v saalaxry v v v v Well person check, flu vaccination, discount insurance
National a v 20 up to 25 after 5 years v v v Travel insurance | ¢/ v
National 5% 20 23-25 5 4 sa::axry v v v v Subsidised canteen
5 - 60 days 3x
National v 3% after 5 25-27 3 4 calar Travel insurance | ¢/ Retail vouchers
years Y
National v v v 4% 15 25 plus birthday 5 v saalaxry v Travel insurance | ¢/ v Health screening, academic fees
. o 4%
National 4 5% 25 v selbry v
National 4 3-6% 25 5 Sa‘;;ry 4 Travel loan J | v v/
Ix v
Regional 4 4% 26 + 1 day for Christmas 5 v sy v | (London
only)
Regional 4 5% 25 5 v Concierge service
Regional a v v v v
. o ro 4x
Regional v/ | 66%ofsalary | 25-5% v 25 salary v
. o 4x
Regional 4 3-6% 27 5 sl 4 v
Two branch office 6% 25 up to 28 after 5 years v 4x v
salary
One branch office v 25 v v v v )




